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Domestic Partnership Coverage 

Eligibility for benefits 

A domestic partner and the children of the domestic partner, as defined below, are eligible to enroll for 
AZ Blue group coverage as dependents on the same basis as other eligible dependents, as long as the 
criteria described here are met:  

Domestic partnership—A relationship between an eligible employee and his/her domestic partner that 
meets all of the following criteria:  

• The partners currently reside together in an exclusive mutual commitment similar to marriage, and 
have done so for at least the last 12 consecutive months, with each partner intending to continue 
the relationship indefinitely;  

• The partners are jointly responsible for basic living expenses;  

• The partners are not married to each other or to any other individual (statutory or common law), 
and neither is a member of another domestic partnership;  

• Both partners are 18 years old or older;  

• The partners are not related by blood or a degree of closeness which would prohibit marriage 
under A.R.S. § 25-101(A);  

• Both partners were mentally competent to consent to contract when the domestic partnership 
began, and remain so for purposes of contracting for coverage for the domestic partner;  

• Each partner is the other’s sole domestic partner, and is responsible for the other’s common 
welfare; and 

• The partners are financially interdependent, jointly responsible for each other’s basic living 
expenses, and able to provide documents for at least three of the following situations to 
demonstrate that interdependence has existed for a minimum of the last 12 consecutive months:  
— Joint mortgage, joint property tax identification, or joint tenancy on a residential lease;  
— Joint bank, investment, and/or credit account;  
— Joint liabilities (e.g., credit cards, automobile loans);  
— Joint ownership of real property or a common leasehold; interest in real property, such as a 

residence or business; or common ownership of an automobile;  
— A will designating the other as the primary beneficiary, or a beneficiary designation form 

currently in effect for a retirement plan or life insurance policy setting forth that one partner is a 
beneficiary of the other;  

— Designation of one partner as holding power of attorney for healthcare or a general durable 
power of attorney for the other;  

— Written agreement(s) or contracts regarding the domestic partner relationship showing mutual 
support obligations.  

Domestic partner—An individual who is the same or opposite sex as the eligible employee and who has 
shared a long-term, committed domestic partnership relationship with the eligible employee for a 
minimum of the last 12 months. 

Children of a domestic partner—The children of the domestic partner, including natural children, 
children placed for adoption, legally adopted children, children under legal guardianship substantiated 
by a court order, and children who are entitled to coverage under a medical support order.  
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Effective date of coverage 
The effective date for a domestic partner and eligible children of the domestic partner will be the date 
the employee and partner have satisfied the eligibility criteria, if it is not satisfied at the time the 
employee is eligible to enroll. The domestic partner must enroll within 31 days of the date eligibility 
criteria is met, or the domestic partner may not enroll until the next open enrollment period, unless 
he/she qualifies under the Special Enrollment Period section in the Base Benefit Book. 

Loss of eligibility effective dates 
A domestic partner and/or the children of the domestic partner may lose eligibility for coverage if any of 
the following events take place. Coverage eligibility will end on the same date on which the event 
happens:  

• The domestic partner who is the eligible employee loses coverage under this benefit plan;  

• The domestic partnership is terminated or dissolved;  

• The group discontinues eligibility for domestic partners and/or children of the domestic partner;  

• The child of a domestic partner turns age 26 (if the child is not a disabled dependent child).  

The date coverage terminates for a domestic partner and/or the children of the domestic partner is as 
described in the Base Benefit Book for employees and dependents.  

A domestic partner and/or their children who become ineligible for this coverage may be eligible for 
continuation coverage. Please contact the group’s Benefit Administrator for information concerning 
eligibility for group continuation coverage. For information on other individual (non-group) coverage, 
please contact AZ Blue.  
 

 
 
 
 
 
 
 

Pam Kehaly, President and CEO 
Blue Cross Blue Shield of Arizona 
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Notice of Availability of Language Assistance Services and Auxiliary Aids and Services 
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